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PROSPERED Policy Databases – Family Health Leave Policy – Adults’ 
Health Needs 
 

INTRODUCTION 

 

To assess changes in national policies over time and their effects on health outcomes, McGill 

University’s PROSPERED team (called the MACHEquity project prior to 2017) collected 

longitudinal information dating back to 1995 on maternity leave, paternity leave, parental 

leave, leave for adult and child family members’ health needs, breastfeeding breaks, child 

marriage, child labour and minimum wage policies for up to 193 UN Member States. 

Longitudinal data for family health leave is available for every year between 1995 and 2016 

for 193 UN Member States.  

 

Data Sources  

Original national legislation was our preferred primary source of data; full-text copies of 

relevant legislation, in addition to information on amendments and repeals, were located 

mainly through the ILO's NATLEX and TRAVAIL databases. When full-text legislation was not 

available through NATLEX or TRAVAIL, researchers located laws through national government 

websites, the World Bank’s Women, Business and the Law website the legislation library 

Lexadin, and the World Legal Information Institute. In some cases, hard copies of legislation 

were obtained from the McGill University library.  

If primary sources were not available, secondary sources such as national reports on policies 

and laws to the UN and to official global and regional bodies were used instead, after a 

review of their reliability and of the consistency and comparability of their methodology 

across countries.  

For the child health leave database, the following secondary sources were consulted to clarify 

or complement information available through primary sources: 

• Social Security Programs throughout the World (SSPTW) 

• ILO’s Maternity and Working Time Databases (TRAVAIL)  

• International Network on Leave Policies and Research, Cross-Country Comparisons 

• The Council of Europe’s Mutual Information System on Social Protection (MISSCEO) 

• The European Commission’s Mutual Information System on Social Protection (MISSOC) 

• OECD Family Database 
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Coding Process 

Coding is the process by which an individual researcher takes a piece of information from 

legislation, policy, or any other source and translates it into a set of characteristics that can 

be quantitatively analyzed. For each country, two researchers from our multilingual team 

coded data sources independently according to pre-defined coding rules and compared their 

results to ensure accuracy. Whenever coding required a judgment call by the coder, the rules 

underlying such decisions regarding complicated cases were systematically discussed, 

described in a coding manual and applied consistently across countries. Coding was conducted 

in the original language of the document by team members fluent in the language; when this 

was not possible, we used a version translated into one of the official UN languages. 

 

Building of Longitudinal Databases 

To code our databases, we first started with cross-sectional 2016 policy databases developed 

by the University of California, Los Angeles (UCLA) WORLD Policy Analysis Center (WORLD). 

Second, we reviewed the date of the sources used; when a national law used in the 2016 

databases had been enacted before 1995 and had not been amended or repealed since, it was 

assumed that its provisions remained applicable from 1995 through 2016. The same text was 

therefore used to code all variables for that particular country between 1995 and 2016. 

When a national law used to code the 2016 databases was enacted sometime between 1995 

and 2016, the same text was used to code variables in the years after the law was enacted, 

and researchers then searched for the legislation that was in force in the preceding years. All 

variables between 1995 and that later law were coded using the original full-text prior 

legislation. The most current and in-force laws were always located first, and changes in 

legislation were thereafter traced back to 1995.  

 

Limitations 

Our databases focus on national policies and therefore do not capture subnational differences 

or policies based on collective agreements available to subgroups of employees. In addition, 

our databases record the existence of policies and not their level of implementation. To our 

knowledge, there is currently no global source providing historical data or comprehensive 

information on implementation of policies.  

Although our team makes every effort to assure the accuracy of the data, we realize that 

mistakes are possible due to human error or data omissions while coding. If you find an error 

in our databases, we ask that you contact us to report it and provide any available 

documentation through which the error can be verified and corrected. 
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VARIABLE DESCRIPTIONS 

 

Variable Name 

fhlv_anyYEAR# 

Variable Description 

Are there legal guarantees for any PAID leave for an employee’s family member’s health 

needs? 

0 = No. If none (0), then rest of the variables are captured as N/A 

1 = Yes 

-9 = Missing data 

-7 = Not applicable. For this variable N/A indicates that this country was not an independent 

entity for that year.   

Family health needs leave captures when an employee is allowed to go on leave when a 

member of his or her family is sick.  

 

Variable Name 

fhlv_limYEAR# 

Variable Description 

Is this leave limited only to special cases such as serious illness or hospitalization? 

0 = No 

1 = Yes 

-9 = Missing data 

-7 = Not applicable 

 

Variable Name 

fhlv_limlistYEAR# 

Variable Description 

If leave is limited only to special cases, what are these cases? Choose any that apply.  

1 = Serious illness  

2 = Disability, includes cases when full-time attendance is necessary   
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3 = Hospitalization  

4 = Imminent death  

5 = Leave available only if spouse is sick, includes cases that are limited to nuclear family 

(child health would be captured in child health leave)  

-6 = Other 

-9 = Missing data 

-7 = Not applicable 

 

Variable Name 

fhlv_lim_comboYEAR# 

Variable Description 

Is there guaranteed paid leave available both for family member’s general illness AND special 

cases?  

0 = No 

1 = Yes 

-9 = Missing data 

-7 = Not applicable 

If fhlv_limlist includes ONLY ‘Imminent death’ and fhlv_lim_combo is ‘No’ then all the 

following variables capture paid leave in case a family member is terminally ill and that is the 

only type of family health leave available.  

If there are both types of leave, leave for serious illness is captured in the following variables 

unless it is only provided in limited circumstances such as a specific disease or imminent 

death. As there are more countries that only provide leave for serious illness this way the 

policies captured are more comparable.  

 

Variable Name 

fhlv_wrmYEAR# 

Variable Description 

What is the minimum wage replacement rate for paid family health leave? 

This is always expressed as a percentage of salary. For example, “66” means that employees 

receive at least 66 % of their regular salary (regardless of pay cycle) as benefits when they 

are on family health leave.  
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This variable does not capture whether this is based on gross, or net income and whether 

there are deductions and/or other entitlements.   

-9 = Missing Data 

-7 = Not applicable 

-8 = Wage replacement is not calculated as a percentage of salary, but as a flat-rate amount. 

 

Variable Name 

fhlv_benvaryYEAR# 

Variable Description 

Does the benefit amount (wage replacement rate) vary for an employee based on any of the 

following factors? Pick all that apply. 

0 = No variation 

3 = Severity of illness of the family member  

4 = Whether family member is disabled vs ill 

-6 = Other reasons for variation 

-9 = Missing Data 

-7 = Not applicable 

 

Variable Name 

fhlv_dur_daysYEAR# 

Variable Description 

How many days of paid family health leave are available to employees?  

We report the leave in days. Variable shows the most commonly available (i.e. usually the 

shortest) leave, even if for reasons such as having a longer tenure, being hospitalized, having 

dependents, an employee is eligible for a longer leave.  

-9 = Missing data 

-7 = Not applicable  

 

Variable Name 

fhlv_ten_anyYEAR# 

Variable Description 
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Is there a minimum tenure and/or contributions to the social insurance fund requirement for 

eligibility for paid family health leave?  

0 = No 

1 = Yes 

-9 = Missing data 

-7 = Not applicable  

 

Variable Name 

fhlv_ten_monthsYEAR# 

Variable Description 

What is the minimum tenure and/or length of contributions to the social insurance fund 

required for eligibility for paid family health leave?  

Always expressed in months. If more than one similar requirement exists, the longest 

requirement is captured. If there is an option of continuous tenure/contributions versus 

aggregate tenure/contributions, the continuous period is captured.  

-9 = Missing data 

-7 = Not applicable  

 

Variable Name 

fhlv_restrict_anyYEAR# 

Variable Description 

Is this leave available only for the illness of specific family members and/or with a same-

residency requirement?  

0 = No 

1 = Yes 

-9 = Missing data 

-7 = Not applicable  

Most commonly, laws restrict the right to take paid leave for taking care of family members 

only, but they may differ in how specific they are with these definitions. While some laws 

only use generic terms such as a “relative” or “family member,” others may specify degree of 

blood or even provide specific relation types such parents, grandparents, in-laws etc. In some 

rare cases, this leave may be conditional upon the relative and/or the person needing care 
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residing in the same household. Unless, the law includes non-family members, this variable is 

coded as ‘yes.’ 


